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Per Mesa County Sheriffs Office Policy 1011, Employee Discipline, a meeting to notifyyou of the final determination of the investigation shall occur within two days of the pre­disciplinary meeting. Dependent upon the outcome of the final determination meeting you may have the opportunity to appeal the decision to the Sheriff. 
The investigation provided a preponderance of evidence Deputy Olson violated the following Mesa County Sheriffs Office Policies, to include the following Mesa CountyPolicies.

• Standards of Conduct 320.5.1 -Law Rules and Orders o (b) Disobedience of any legal directive or order issued by any officemember of a higher rank.
• Standards of Conduct 320.5. 7-Efficiency o Unsatisfactory work performance including but not limited to failure, incompetence, inefficiency, or delay in performing and/or carrying out properorders, work assignments, or the instructions of supervisors with a reasonableand bona fide excuse.
• Standards of Conduct 320.5.8-Performance o (i) Any act on- or off-duty that brings discredit to this office.
• Standards of Conduct 320.5.0-Conduct o (m) Any other on- or off-duty conduct which any member knows or reasonably should know is unbecoming a member of this office, is contrary togood order, efficiency or morale, or tends to reflect unfavorably upon this office or its members.

Based upon Mesa County Sheriffs Office Policy, Employee Discipline 1011, once arecommendation is made involving the potential for termination, and the initial notification is made to the employee, which in this case is through your representativethat the pre-disciplinary meeting will be held within two business days. In an effort to allow for the logistics and scheduling of a time for your representative to attend in personwe have allowed additional days from the notification prior to the pre-disciplinary 
hearing. ,It(/--<' -----
Undersheriff Matt King �


